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Transparency in
STATIST ICAL REPORTING

More information about the Professional Development 
Office is available at washburnlaw.edu/career

From Senator Barbara Boxer to ABA President Stephen Zack, 
law school transparency is gett ing a lot of att ention. In question are 
both the quantity and quality of information provided by law 
schools regarding graduate employment statistics.

BACKGROUND
Law schools annually collect and report 
graduate job information to NALP: The 
Association for Legal Career Professionals, 
the Association of  Legal Recruiters, and the 
American Bar Association. Most law schools 
also provide the information to various 
private entities, including U.S. News & World Report, 
which publish the information in annual rankings. In an 
annual survey, NALP requests very detailed information 
about every member of  the graduating class and uses the 
aggregate information to publish Jobs & JDs, Employment 
and Salaries of New Law Graduates, containing national, 
regional and state information related to number and 
type of  jobs taken, salary, and other demographics. 
The information is not broken down by school. The 
information collected for NALP then forms the basis for 
annual reports to the ABA and entities such as U.S. News. 
Those arguing for more transparency would like this data 
to be more easily available to prospective students and 
the public.

ABA ACTION
Currently, the ABA does not require law schools to make 
detailed graduate job information available on law school 
websites or in admissions materials. In response to the 
ongoing discussion regarding transparency, the ABA 
is considering adding a new standard for accreditation, 
Standard 509(b) on Basic Consumer Information. If  
adopted, Standard 509(b) will require every law school 
to provide on its website the following information: 
employment status (employed, pursuing a graduate 
degree, unemployed, unknown, and whether employment 
is funded by the law school); employment type (bar 
admission required, J.D. preferred, other professional, 

non-professional); employment sector (law 
fi rm by size of  fi rm, business and industry, 
government, public interest, judicial 
clerkship by federal or state court, and 
academic); and full- and part-time salaries 
when fi ve or more salaries are reported by 

category. The information is already collected and 
submitted to NALP as part of  its annual survey; the ABA 
would simply require law schools to publicize it.

WASHBURN LAW
Washburn Law is, and always has been, committed to 
providing accurate and understandable information 
about graduate employment. We understand this 
information is considered by prospective students and 
encourage them to ask questions and discuss their plans 
before making a decision regarding whether to attend 
Washburn Law. General information about graduate job 
status (employed, seeking work, pursuing an advanced 
degree), employment type, and geographic distribution 
of  our graduates has been available on the Washburn 
Law website and in Admissions publications for many 
years. In addition, staff  members in the Professional 
Development Offi ce often meet with prospective 
students to discuss graduate employment information 
and personal post-graduate career goals. Washburn Law 
recently began providing all the information suggested 
by proposed ABA Standard 509(b) on its website. If  you 
know of  students considering Washburn Law, please 
refer them to our website to review employment statistics 
and encourage them to contact the law school to discuss 
their plans.
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